
 

  

 

ANTI-BULLYING POLICY 
Aims of this policy: 

 To demonstrate that the school takes bullying seriously and that it will not be 
tolerated;  

 To take measures to prevent all forms of bullying and protect those who might 
be bullied; 

 Clearly indicate systems for recording, responding, resolving and reporting act 
of alleged bullying.    

 
At Whybridge Junior School we believe that everyone should be treated with respect 
and courtesy regardless of age, gender, race, religion, orientation, size, disability, 
intelligence, athletic ability or popularity. 
 
What is Bullying? 
 
Bullying includes negative actions against others which are: 

1. Multiple, 
2. Deliberate, and 
3. Emphasise an imbalance of power. 

 
Bullying can be physical, verbal, or emotional and it can take place in school, outside 
of school and online. It can consist of, but is not limited to: name-calling, violence, 
theft, rumours, exclusion, threats, intimidation, put-downs and pranks.  
 
If a negative action against another person has fulfilled these criteria, it is 

recorded as a bullying incident on Arbor. 
 
Expectations of School 

 To give appropriate support to victims of bullying. 

 To apply appropriate sanctions to individuals/groups involved in bullying and 
will develop a positive plan to change this behavior, in-line with the school’s 
behavior policy.  

 To take incidents of bullying seriously, and dealt with them in an appropriate 
manner. 

 To record incidents of bullying on Arbor and monitor them.  
 
 Expectations of Staff 

 Be aware of situations that could be incidents of bullying and act appropriately. 

 Be aware of children who are being isolated in class or from friendship groups 
and act appropriately. 

 React positively to hurtful comments/criticisms that may occur during class 
discussion and reinforce the school’s behavior policy. 
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 Ensure that the appropriate members of the Senior Leadership Team are 
informed, via Arbor, of any instance of bullying, and what action you have 
taken. 

 
Expectations of Pupils 

 If you are being bullied, or you believe another pupil is being bullied, you must 
tell someone.  This could be your class teacher, teaching assistant, other 
adults in school, or parents or carers.  

 Avoid reacting to a bully in a violent manner. Keep calm and report the 
incident as soon as possible. 

 Make sure you follow the school rules and show consideration to others at all 
times. 

 

Expectations of Parents 
The role of parents is vital in supporting and reinforcing school policy on bullying.  
Please encourage your child to follow the school rules and report instances of 
bullying.  
 
You should: 

* Report any concerns about bullying promptly 
* Let the school deal with a bullying problem, don’t approach alleged ‘bullies’ 

yourself. 
* Come back to the school immediately if you have further concerns or a 

bullying problem appears to be continuing or resurfacing. 
 
Procedures for dealing with incidents of Bullying 

These guidelines should be followed by all staff, teaching and non-teaching, who are 
aware of, or suspect, an instance of bullying. 
 
1. Action and support for the victim must be provided as quickly as possible. 
2. Appropriate senior members of staff must be informed as soon as possible about 

the incident. This is to be followed up with a log on Arbor and actions.  
3. The Head/Deputy Head Teacher must follow up the incident as quickly as 

possible making sure that written statements are taken from the children 
concerned.  Suggested pro-forma is included at Appendix 1. 

4. The Head/Deputy Head Teacher should, if the situation is serious enough or if it is 
a repeat, inform both sets of parents of the incident and of the action the school 
has taken.  They should be offered the opportunity to come into school to discuss 
the situation. 

5. The ‘bully’ and his/her parents must be left in no doubt of the school’s view of 
bullying and of the range of sanctions that may be imposed should there be a 
repeat. 

6. A consequence, depending on the severity of the incident, needs to be actioned 
in-line with the school’s behavior policy.  

7. An Anti-Bullying Agreement to be signed by perpetrator and victim, Appendix 2



 

  

Dealing with Racial Incident 
 
One definition of a racist incident is that taken from recommendation 12 of the Report 
of the Stephen Lawrence Inquiry:  
 
'A racist incident is any incident which is perceived to be racist by the victim or any 
other person.' 
 
Even if the victim of an incident does not complain, it should be treated as a racist 
incident if another person perceives it as such. 
 
Children need to be taught the value of all cultures and genders. They also need to 
be helped towards avoidance of stereotypes and misinterpretations. The school both 
in social situations and through the curriculum will continue to develop a wider 
understanding of religious and cultural differences, through the teaching of British 
Values.  We will promote a tolerant and sensitive attitude to the needs and feelings of 
others.   
 

Dealing with Sexual/homophobic Incident 
The definition of a sexual/homophobic incident can be sexual remarks, display of 
sexual material, sexual gestures, unwanted physical attention, comments about 
sexual reputation or performance, or inappropriate touching.   
 
Procedures for dealing with Racial/Homophobic incidents  

These guidelines should be followed by all staff, teaching and non-teaching, who are 
aware of, or suspect, an instance of racial incident.  
 
1. In cases of discrimination it should be explained, calmly and quietly, why this may 

give offence and be discouraged.  
2. Action and support for the victim must be provided as quickly as possible. 
3. Appropriate Senior members of staff must be informed as soon as possible about 

the incident. This is to be followed up with a log on CPOMs (as well as Arbor) and 
actions.  

4. The Head/Deputy Head Teacher must follow up the incident as quickly as 
possible making sure that written statements are taken from the children 
concerned. Suggested pro-forma is included at Appendix 1. 

5. The Deputy Head Teacher should, if the situation is serious enough or if it is a 
repeat, inform both sets of parents of the incident and of the action the school has 
taken.  They should be offered the opportunity to come into school to discuss the 
situation. 

6. The ‘perpetrator’ and his/her parents must be left in no doubt of the school’s view 
of bullying and of the range of sanctions that may be imposed should there be a 
repeat. 

7. A consequence, depending on the severity of the incident, needs to be actioned 
in-line with the school’s behavior policy.  

8. Direct work will be carried out for the individual pupil or group of pupils, to teach 
cultural differences and tolerance.  
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Dealing with a Cyber Bullying Incident  
 

Cyber-bullying is a sub-set or 'method' of bullying. It can be used to carry out all the 
different 'types' of bullying, but instead of the perpetrator carrying out the bullying in 
person, they use technology as a means of conducting the bullying.  
 

It differs significantly from other forms of bullying, e.g. the invasion of home/personal 
space, the difficulty in controlling electronically circulated messages, and even in the 
profile of the bully and target. The impact of cyber-bullying can be greater than other 
forms because a larger audience can be reached rapidly, so a single incident may 
have long-term consequences.  
 

Bystanders to cyber-bullying can easily become perpetrators – by passing on the 
harmful material deliberately or unintentionally. We take seriously the responsibility of 
these ‘accessories’ to bullying and will apply sanctions for such behaviour in line with 
the school’s Anti-bullying and Behaviour Policies.  
 

Schools have powers to discipline and regulate the behaviour of pupils, even when 
they are off the school site, and we will take measures to protect students whose 
education or wellbeing may be affected by cyber-bullying, irrespective of the location 
of the bully at the time of the action.  
 

We will continue to promote students’ understanding of e-safety and e-responsibility 
through the school’s Acceptable Use Policy, and through the curriculum. 
 

Procedures for dealing with Cyber Bullying incidents  

These guidelines should be followed by all staff, teaching and non-teaching, who are 
aware of, or suspect, an instance of cyber bullying incident.  
 
1. In cases of cyber-bullying it should be explained, calmly and quietly, why this may 

give offence and be discouraged.  
2. Action and support for the victim must be provided as quickly as possible. 
3. Appropriate senior members of staff must be informed as soon as possible about 

the incident. This is to be followed up with a log on CPOMs (as well as Arbor) and 
actions.  

4. The Head/Deputy Head Teacher must follow up the incident as quickly as 
possible making sure that written statements are taken from the children 
concerned. Suggested pro-forma is included at Appendix 1. 

5. The Deputy Head Teacher should, if the situation is serious enough or if it is a 
repeat, inform both sets of parents of the incident and of the action the school has 
taken.  They should be offered the opportunity to come into school to discuss the 
situation. 

6. The ‘perpetrator’ and his/her parents must be left in no doubt of the school’s view 
of bullying and of the range of sanctions that may be imposed should there be a 
repeat. 

7. A consequence, depending on the severity of the incident, needs to be actioned 
in-line with the school’s behavior policy.  

8. Direct work will be carried out for the individual pupil or group of pupils, to teach 
cultural differences and tolerance.  



 

  

Appendix 1 
Log Book for Alleged Bullying incidents 

PUPIL FORM (V) 
 

Date Your Name and 
Class 

Name of children 
who are causing 
you a problem 

What has happened to make you worried? 
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Appendix 1 
Log Book for Alleged Bullying incidents 

PUPIL FORM (P) 
 

Date Your Name and 
Class 

Name of children 
who are causing 
you a problem. 

What is your involvement? 
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Appendix 1 
Log Book for Alleged Bullying incidents 

PUPIL FORM (W) 
 

Date Your Name and 
Class 

Name of children 
who are causing a 
problem. 

What did you witness? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

   



 

  

Appendix 2 

Anti-Bullying Agreement 
 

By signing this agreement,____                                     , (hereafter referred to as "I,") 

understands that: 

 Bullying can be physical, verbal, or emotional. 
 Bullying can be face-to-face, out of sight and online 
 Bullying consists of, but is not limited to: name-calling, violence, theft, 

rumours, exclusion, threats, intimidation, put-downs and pranks. 
 Pupils should all be treated with respect, courtesy and equality, regardless of 

age, gender, race, religion, orientation, size, disability, intelligence, athletic 
ability or popularity. 

I pledge to uphold the following rules: 

 To abide by the school's policies concerning bullying and harassment. 
 To report incidents of bullying to a trusted teacher or staff member. 
 To stand up for victims of bullying. 
 To encourage others to treat all students with respect and courtesy. 
 To help make the school a place where everyone feels safe, heard, and 

respected. 

To prevent a bullying incident, I will: 
 

 Stay away from the ‘other pupil(s)’ involved at break and lunch times. 

 Stay away from the ‘other pupil(s)’ before and after school, once I have been 
dismissed 

 I will not interact with the ‘other pupil(s)’ in a negative way on social media 

 Report any incidents involving the ‘other pupil(s)’ to my trusted adult 

 My trusted adult in school is      

 

I understand that any incidents of bullying will result in the following consequences: 

 1 report of bullying incident: Amber  

 2 reports of bullying incidents: Star removal and discussion with parent 

 3 reports of bullying incidents: Internal exclusion and meeting with parent  

 More than 3 reports of bullying incidents: Behaviour Report, Parental 
agreement, possible exclusion, longer term consequences 
 
 
 

Signed: ____________________________________   Date: _________________ 
 

 
 


